


A relative for the purposes of this policy is anyone related to an employee in the following
ways, and includes those within these categories who are referred to as adopted, step-, grand-,
half-, in-law or great-:

® parent

° child

a sibling

® uncle or aunt

] first cousin

@ nephew or niece
° spouse

Persons who intend to marry or with whom the employee intends to form a household, and any
other person having the same legal residence as the faculty member, are included in the definition
of relative. In addition, the faculty members should consult with their inmediate supervisors in
cases where there has been a past relationship with the student or a member of the student’s
family, where there might be a perceived conflict of interest.

It will be considered misconduct, subject to disciplinary action, for a faculty member to
evaluate or supervise any enrolled student in the situations identified above, unless an approved
management plan is in place. Any disciplinary action proposed will be in accord with University
Regulation 5.012 (Employee Standards and Disciplinary Procedures) and/or Article 16
(Disciplinary Action and Job Abandonment) of the BOT/UFF Collective Bargaining Agreement,
as applicable.

Please circulate this memorandum to all your faculty and faculty administrators. If you
have any questions or concerns, please contact Diane Alperin, Associate Provost of Academic
Personnel, at 7-3068.
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